Mesleki Saglik ve

Guvenlik Politikasi
Occupational Health & Safety Policy

=

SANMAR olarak temel prensibimiz, SANMAR'’s basic principle is,

OHA&S bazl riskleri tolere edilebilir seviyeye indirmek; mimkiin olanlan minimizing the OH&S based risks to tolerable levels and if it is possible,
kaynaginda yok ederek is kazalanni ve meslek hastaliklarini 6nlemektir. eliminating the risks at their sources to prevent work-related accidents and
occupational diseases.
Bu amacimizi gergeklestirmek igin kurulusumuzun tim i¢ ve dis baglamlanyla

paydaslarinin ve temsilcilerinin beklentilerine uygun stratejik amaclarini To achieve our aim, we have established a framework for the goals of our
destekleyen hedeflerine bir cerceve olusturarak: organisation that support the strategic objectives of all stakeholders and

, , . representatives in accordance with their expectations,
“EN YENI VE EN EMNIYETLI” Is Guvenligi ve Sagligi Ekipman, Arag, Metot ve Teknolojileri we are committed to:

kullanmayr,

Obiektif sekide tespiti halinde gewreye veya insanlara TEHLIKE YARATAN BIR ISIN HERHANGI BIR Using “THE SAFEST & UP TO DATE” Occupational Health and Safety <«
CALISAN TARAFINDAN DURDURULABILECEGINI, equipment, methods and technologies,

“EMPOWERING ALL EMPLOYEES TO STOP ANY INSTANCES OF UNSAFE OR DANGEROUS
SITUATIONS"  who objectively determine the work to be a threat to employees or environment,

A

“PROAKTIF YAKLASIM” gdsterip OH&S tehlike ve riskleri énceden saptayarak, gereken dnlemleri
eksiksiz bir sekilde zamaninda almay,

Assessing the OH&S risks and hazards, and taking appropriate and timely preventive action with a <

Yasalara tam uyum saglamakla yetinmeyip, Is Sagligi ve Glvenligi ydnetim sistemi performansimizi
/ 2 y o 9 =l e & “PROACTIVE APPROACH?”,

surekli gbzden gecirerek ve yeni hedefler koyarak yUkseltmeyi,

Complying with the Local Laws and Legislation; furthermore, continual improving our OH&S <«

“PLANLI EGITIMLER” ile tiim calisanlarmiza giincel teorik - pratik bilgiyi ulastirmayi ve yetkinlik e )
management system performance by monitoring and setting new targets,

kazandirmayi,

Training all our personnel and guiding them to reach the actual theoretical knowledge, competency & «

Sekttrimiizde “ORNEK GOSTERILEN” bir kurulus olmak gayretiyle, performansimizi tim i ! -
practical experience with our “PLANNED TRAINING PROGRAM”,

calisanlarmizin ve segkin tedarikgilerimizin katiimiyla stirekli gelistirmeyi,
Faaliyetlerimizde, olasi olumsuz etkilerin (risk ve tehditler) nlenmesi ve azaltimast; olast olumlu etkiler Striving to be a "ROLE MODEL" in our field with the contribution of all our employees and suppliers. «

(firsatlar) bazinda surekli iyilestirici aksiyonlar gergeklestiriimesini ) o i o ) ) ) )
Preventing and mitigating potential negative impacts (risks and threats) in our operations; continuous <

TAAHHUT EDERIZ. improvement of actions based on possible positive impacts (opportunities).
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